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Features now
available

For release up to end
of Q4 2021/22

In design and development, for release
Q1 2022/23

Fixes for assessments,
administration and
technical issues

Restricted catalogues
Assessments
Cases

Pathology Portal
go live

elLearning Repository
migration

Read more about
what the Learning
Hub can already do
on the TEL blog

With the catalogue content
structure feature, owners of learning
catalogues will be able to structure
packages of learning material into
logical folders and sub-folders

to organise the resources within.
This will help users follow a learning
pathway which has been curated

by the content provider. Users will
be able to browse the folder
structure and launch resources
appropriate to the stage of learning
they have reached.

A new resource player will enable
users to launch elearning packages
hosted on the Learning Hub. This
resource player is a feature common
to many learning management
systems and represents a significant
milestone for the platform. Users
will be able to upload, access and
run elearning content from a wide
range of different providers
including nationally recognised
professional bodies.

https://learninghub.nhs.uk

Bookmarks will provide learners with a way to keep track

of resources and catalogues for easy access in one place. Learners
can store resources and catalogues in their own folder structure
and come back to them at any time.

A new in-progress tray on the homepage will provide learners
with a way to see all the resources they currently have in progress,
but have not completed.

The Universal Access feature will broaden the range of people
connected with the health and care sector to register to use the
platform, allowing a wider range of users to access the Learning
Hub. Content providers will be able to control which elements
of their content will be available for access and use by this
broader audience.

The event resource is a new category type which will offer the ability
to create an event with a date and time, an attendee list, a waitlist,

a simple post event survey and attachments and links. This will include
the use of virtual classroom resources enabling event organisers

to provide links to Microsoft Teams and Zoom virtual events.

The new user profile feature will empower users of the Learning
Hub to manage their profile details, including updating their
registered email address.

An additional range of features to enhance the learning experience
will be added, these elements will include new ways to browse
detailed images for visually focused learning methods and
enhancements to ‘cases’, a feature which assists content curators
to offer particular tailored learning opportunities.

Certificates — Contributors can design and attach a certificate

to a resource or course which, on completion or matching of rules
defined in learning logic, will be provided to a learner. This will
include a function for other users to validate that the certificate

is authentic.

Courses — Resources and a folder structure can be created within
a course of learning. A course can have its own branding,
contain all the resource types and have learning logic assigned

to create paths through the course to guide the learner based

on results achieved.

Homepage trays — These will be added to show recommended
learning based on a learner’s profile.

My Learning in progress — This feature will show all the
resources and courses that a learner has progressed

Other users accessed this resource — When displaying a
resource, statistics for how often the resource has been accessed
and completed by other learners will be displayed to will help
learners gauge the popularity and usefulness of the resource.

Related and suggested search results — \When displaying
a resource, additional suggested resources will be displayed
alongside. Within search results, other suggestions will be
displayed for the learner to find related content.

Transfer ownership of a resource — A contributor, or catalogue
editor, will be able to transfer resources from one contributor
to another.

mWe work with partners to plan, recruit, educate and train the health workforce.
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